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NEW HIRE BENEFITS OVERVIEW
This is intended to be an overview of benefit programs available to full-time year-round employees. 

Benefits may be subject to eligibility requirements and are subject to change. Please contact Human Resources or 
the specific Summary Plan Description for the most up to date details.

TOWN OF VAIL RETIREMENT PROGRAMS
Town Of Vail Pension Plan 401(A)
The Town of Vail offers all full-time regular employees a retirement plan starting the first day of employment. The 
Town pays all mandatory contributions into the retirement plan and the employee is vested in those contributions 
according to the following schedule.

Years of Service* Town Contribution** Employee’s Vested Amount
Less than 1 11.15% 0%
1 16.15% 20%
2 16.15% 40%
3 16.15% 60%
4 16.15% 80%
5 or more 16.15% 100%
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* NOTE: Prior service at the Town of Vail does not count towards the Town’s contribution percentage.
** % of base salary

Note: The Town of Vail does not make any retirement contributions to the Federal Social Security System or to any 
other retirement programs. However, the Town of Vail and all employees hired after April 1, 1986 contribute 1.45% 
to Medicare.

457 Deferred Compensation Plan
The 457 Deferred Compensation plan is a voluntary contribution made by the employee. There is no penalty 
associated with distributions from a 457 provided you are no longer working for the Town.

Roth IRA
The Roth IRA allows employees to put AFTER-TAX monies into an investment account where your earnings will not 
be taxed. The Town’s Roth IRA allows you to fund your Roth through regular payroll deductions.

Roth IRA monies can be withdrawn without penalty for:
− Retirement after age 59½ (provided you have had the account for 5 years)
− Qualified higher education expenses (for you, your spouse, children or grandchildren)
− Qualified first-time home purchase (for you, your spouse, children or grandchildren)
− Major medical expense

Plan Administration
All three plans: Pension, 457 Deferred Compensation and the Roth IRA are administered through ICMA RC. You can 
access your account information through ICMA’s website (www.icmarc.org) or by calling 1.800.669.7400. Employees 
may change their fund investments as often as they like. 

For the 457 Deferred Compensation and the Roth IRA, employees may enroll or make changes to their contributions 
at any time. Contributions are made twice a month through payroll deduction.


